
ITEM FAILED

ORDINANCE NO. 4065

AN ORDINANCE OF THE CITY COUNCIL OF THE CITY

OF RIVIERA BEACH, PALM BEACH COUNTY,
FLORIDA, ADOPTING THE CITY'S EQUAL
EMPLOYMENT POLICY AND POLICY AGAINST

HARASSMENT AND DISCRIMINATION TO INCLUDE

EXPRESS LANGUAGE OPTING OUT OF THE PALM

BEACH COUNTY EQUAL EMPLOYMENT
ORDINANCE; AFFIRMING THE CITY'S OPT-OUT
FROM THE PROVISIONS OF THE PALM BEACH

COUNTY EQUAL EMPLOYMENT ORDINANCE;
PROVIDING FOR SEVERABILITY AND CONFLICTS;
AND PROVIDING AN EFFECTIVE DATE

WHEREAS, at the April 1, 2015, City Council meeting, the Council approved
Resolution No. 33-15, adopting an Equal Employment Opportunity Policy; and

WHEREAS, at the April 15, 2015, City Council meeting, the Council approved
Resolution No. 39-15, adopting an Anti-Discrimination and Anti-Harassment Policy;
and

WHEREAS, such policies provide City employees with protection from
harassment, discrimination and retaliation on the basis of race, color, military status,
religion, age, sex, pregnancy, national origin, citizenship, disability, marital status,
genetic information, gender identity or expression, sexual orientation, or any other
category protected by applicable law; and

WHEREAS, such policies provide City employees with a mechanism for
reporting complaints internally while also allowing employees to seek redress through
Federal and State administrative agencies and courts enforcing applicable Federal
and State laws; and

WHEREAS, the City is committed to equal opportunity in employment and the
prevention of harassment and discrimination in the workplace; and

WHEREAS, the Palm Beach County Equal Employment Ordinance applies to
all employers in Palm Beach County with more than fifteen (15) employees, but does
not apply to the United States government, an Indian Tribe, a bona fide private
membership club which is exempt from taxation under Section 501(c) of Title 26 of the
United States Code, or local governments, governmental agencies and political
subdivisions in Palm Beach County who opt out of the definition of "employer"; and

WHEREAS, the City of Riviera Beach, through adoption of its own equal
employment and anti-discrimination policies and regulations, intended to opt out from










